“EMPLOYER’S WORK CODE ”
By Dr. Hoyt W. Allen, Jr.

This article came my way and [ thought all should read it. I have
edited it and written 2 conclusion to it, enjoy!

DRESS CODE:
It is advised that you come to work dressed according to your salary. If we see
you wearing $350 Prada sneakers and carrying a $600 Gucci bag, we assume
you are doing well financially and therefore, do not need a raise.

SICK DAYS:
We will no longer accept a doctor’s statement as proof of a sickness. If you are
able to go to the doctor, you are able to come to work.

SURGERY:
Operations are now banned. As long as you are an employee here, you need
all of your organs. You should not consider removing anything. We hired you
intact. To have something removed constitutes a breach of employment.

PERSONAL DAYS:
Each employee will receive 104 personal days a year. They are called Saturday
and Sunday.

YACATION DAYS:
All employees will take their vacation at the same time every year. The
vacation days are as follows: January 1, May 30, July 4 and December 25.

BEREAVEMENT LEAVE:
This is no excuse for missing work. There is nothing you can do for dead
friends, relatives or co-workers. Every effort should be made to have
- non-employees attend to the arrangements. In rare cases where employee
involvement is necessary, the funeral should be scheduled in the late afternoon.
We will be glad to allow you to work through your lunch hour and subsequently
leave one hour early, provided your share of the work is done.

ABSENCE DUE TO YOUR OWN DEATH:
This will be accepted as an excuse. However, we require at least two week’s
notice as it is your duty to train your own replacement.

RESTROOM USE:
Entirely too much time is being spent in the restroom. In the future, we will
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